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Classified Staff wants to negotiate 
The Classified Staff Council in a close 
split vote Tuesday decided to negotiate 
with the administration over a plan 
proposed July 16 to raise classified pay 
this year. 
In a related matter, the council also 
voted to appoint an eight-member 
committee to work with the administration 
over the next several months to redefine 
and restructure the classified system. 
That work is expected to develop a new 
pay system to be used In future University 
budgets. 
However, the council's immediate need 
Tuesday was to adopt a plan for the 
distribution of $657,700 appropriated by 
the University In Its 1985-86 educational 
budget as a compensation package for 
classified workers. 
After discussing its options for an hour 
and half, the council narrowly agreed to 
use in principal a pay plan suggested a 
week earlier by Karl E. Vogt, vice 
president for operations. 
Dr. Vogt's plan would provide a 30-cent 
per hour or 4 percent increase, whichever 
is greater, to all 1,020 classified workers. 
Of those, 657 employees are paid from 
funds allocated in the educational budget; 
363 are paid through auxiliary funds. 
Raises for employees In the auxiliary 
areas will be covered by increased fees 
and/or operating efficiencies. 
However, the council opted not to set 
specific figures in Its proposal. Instead, 
the council agreed to use Dr. Vogt's 
figures as a minimum base from which to 
work. 
Council members said they want to 
negotiate with Dr. Vogt about who should 
pay for fringe benefits, including 
retirement, workers' compensation, 
longevity pay and step increases. 
The $657,700 was appropriated for 
classified wages and benefits - a 6 
percent compensation package increase. 
Of that amount, $82,425 was set aside for 
retirement and workers' compensation 
benefits. Another $80,073 was to be used 
'We're trying to show the 
classified staff that we have 
their interests in mind.' 
-David Maley 
for step and longevity pay Increases. That 
left $495,202 - or a 4.5 percent salary 
pool - to be distributed In some manner 
as actual pay increases for the classified 
staff. 
The council decided among three 
methods of distribution: a fixed dollar 
increase to all employees; a fixed 
percentage increase to all; and a 
combination of the two. The vote was 7 to 
5 to 9, respectively. 
With the method of distribution decided, 
the council opted to negotiate with the 
administration over how much money is to 
be distributed. Council members agreed 
that the $162,498 being used for 
retirement, workers' compensation, step 
and longevity increases should not come 
from the appropriation. 
Members said they believed the 
University has the money available to fund 
the benefits without dipping into the 
$657,700. The council said the University 
should use the entire amount for actual 
pay increases. 
The 21-member panel was particularly 
concerned about addressing the needs of 
classified employees. At one point, 
members discussed presenting the pay 
options to the entire classified staff, but 
defeated a motion to do so. The vote 
indicated that the council felt it necessary 
to take care of the pay raise Issue as soon 
as possible rather than delay it several 
weeks with a staff vote. 
"We're trying to show the classified 
staff that we have their interests in mind," 
said David Maley, council chair. 
Dr. Vogt had asked the council a week 
Honesty policy reviewed 
A University code of academic honesty 
and Its relationship to departmental codes 
was reviewed at the June meeting of the 
Undergraduate Council. 
Tom Knox, a member of the Academic 
Honesty Committee, told the council that 
various departmental pollcles were 
already In place and that some faculty 
members also had their own standards. 
He also said In some Instances Individual 
student projects have their own honesty 
standards. 
Some council members, however, said 
that although departmental honesty 
standards may be necessary to clarify 
particular matters, It Is also Important to 
have an overall University standard so 
students will know what ls expected of 
them when they enter Bowllng Green. 
It was suggested that the policy clearly 
define plagiarism and other forms of 
dishonesty. 
Members also said that uniformity in 
policy ls needed because some students 
change colleges to avoid the more 
stringent codes of some departments. 
Difficulties also arise In discipline when 
students from different colleges, with 
different standards, are Involved In the 
same case. 
Ramona Cormier, dean of continuing 
education, asked If the committee had 
considered holding the faculty advisor 
responsible for dishonesty In dissertations 
and theses. But committee members said 
that the student must ultimately be 
responsible and that the faculty advisor 
cannot be expected to know all the pieces 
of literature a student might use In a 
dissertation. It was noted, however, that 
the faculty advisor can take steps to 
guard against dishonesty. 
Bob Arrowsmith, also a member of the 
Academic Honesty Committee, said It was 
the committee's Intent to simplify the 
policy to make it easier to Implement. The 
policy now contains provisions for 
dishonesty after graduation, with a one 
year statute of limitation except for 
dishonesty relating to dissertations and 
theses. 
Council members also talked with Knox 
and Arrowsmith about other Issues 
relating to the honesty policy Including 
the scheduling of hearings, the wording of 
the policy, the Involvement of the deans' 
offices and the procedures for reporting 
cheating by students. 
earlier to have a proposal ready for the 
Board of Trustees meeting Aug. 23. 
Council members were told Tuesday that 
material to be addressed by the trustees 
needs to be ready by Aug. 9. 
Maley, food operations, and Martin 
McDole, biological sciences, both said 
they had been told by officials within the 
administration, whom they wouldn't 
identify, that whatever distribution plan 
the council proposed, the administration 
would support as long as It was within the 
dollar constraints offered by Dr. Vogt. 
"We won't know if we don't ask," said 
Chris Esparza, computer services. 
"At least what we're doing Is trying to 
increase the (salary) pool," said Sharon 
Stuart, council chair-elect. 
The council's proposed pay plan was 
separate from its decision to name an 
eight-member committee to work with the 
administration on restructuring the 
classified system. 
The eight members will represent 
different groups of classified staff and will 
not be limited to current council members. 
Maley said classified employees should 
contact him or their council representative 
if they are interested in serving on the 
committee. He said he hopes to be able to 
name the committee at the council's next 
meeting on Aug. 6. 
Discussions between the administration 
and committee are expected to be held 
over the next several months to devise a 
pay system to be used in future budgets. 
Among the issues to be addressed will be 
step increases, merit pay and longevity 
bonuses. 
Creative writing 
highlights seminar 
The University is the site of a three-day 
creative writing conference beginning 
today (July 29). 
Ave professional writers will direct 
workshops during the conference, which 
also will feature readings and social 
activities. 
Faculty will Include resident poet 
Richard Messer, who teaches English and 
creative writing at the University, and 
resident fiction writer Pam Durban, who 
teaches at Ohio University In Athens. 
Messer will give a poetry reading at 7:30 
p.m. today (July 29) and Durban will read 
from her work beginning at 7:30 p.m. 
Tuesday (July 30). Both readings will be 
given at the Wood County Publlc Library 
and are open to the public free of charge. 
Guest writers who will conduct 
workshops at the conference will Include 
Stephanie Tolan, Wayne Dodd and David 
Citino. 
Tolan has been writing for young 
readers since 1978. One of her works was 
adapted for an ABC After School Special 
last year. 
Dodd, an award-winning author, Is 
founder and editor of The Ohio Review. 
Citino, an award-winning poet, is poetry 
editor of The Ohio Journal and editor of 
Cornfield Review, a literary magazine he 
founded at Ohio State University at 
Marlon. 
For more details about the conference, 
contact the Office of Continuing 
Education and Summer Programs (2-0181), 
which ls sponsoring the conference with 
support from the Ohio Arts Council and 
the University's Alumni Association. 
Grant will fund computer 
program for business faculty 
Datebook 
Monday, July 29 
Public lecture, Gary Hoppenstand In 
partial fulfillment of the requirements for 
a Ph.D. program In American Culture, will 
present a lecture entitled, "A Taxonomy of 
the Mystery Genre," 3:30 p.m., faculty 
lounge, University Union. 
Computers have become a way of life In 
the business world and are rapidly finding 
their places on college campuses. 
However, they are still new enough that 
many faculty are not aware of the 
computer's uses in classroom 
applications to simulate actual business 
situations. 
The University's College of Business 
Administration recently was awarded a 
$37,000 grant to fund a program to 
increase the faculty's knowledge of the 
ways a personal computer can enhance 
their teaching. 
The two-year grant is one of 10 awarded 
to Ohio universities by the Cleveland 
Foundation's statewide Program for 
Business and Management Education. The 
awards were made from a special multi-
million fund established in 19n from the 
estate of Findlay businessman L Dale 
Dorney, who died in 1976. The PBME 
grants range from $22,500 to sn,100. 
Foundation officials said many of the 
grants reflected an interest by universities 
in collaborating with businesses or 
developing new technologies in the way 
business is taught. 
Peter Hutchinson, associate dean of the 
College of Business Administration, said 
that nearly all faculty members in the 
college use computers in their work. "The 
Cleveland Foundation grant," said Dr. 
Hutchinson, "is aimed at helping the 
college's 140 faculty members become 
aware of how the computer can be better 
used in the classroom and giving them 
experience in using those programs to 
benefit their students' understanding of 
real-life business." 
Dr. Hutchinson cited computer graphics 
demonstrations, policy simulations, 
financial statement problems and spread 
sheet techniques for courses such as 
accounting, economics and finance as 
ways computers could add to classroom 
instruction. He also said it is possible that 
the college could tap into large scale data 
bases. 
He said the grant would be used to fund 
an introductory seminar this fall in which 
experts from around the country would be 
invited to campus to share their 
knowledge of computer advances. Also, 
over the next 18 months there will be eight 
seminars aimed at teaching faculty 
specific techniques and explanations of 
computer applications. 
Also, three internal consultants from 
the business faculty will be commissioned 
to work with other faculty in developing 
systems tailored for teaching needs. 
Dr. Hutchinson said the college will 
establish a $10,000 mini-grant fund which 
would permit faculty to develop their 
teaching techniques with computers by 
attending workshops and purchasing 
software. 
"ChlMM Roulette," German film with 
English subtitles, 7:30 p.m., Gish Film 
Theater, Hanna Hall. Free. 
Poetry reading, Richard Messer, 7:30 
p.m., Wood County Public Library. 
Admission Is free. 
Tuesday, July 30 
Prose reading, Pam Durban, 7:30 p.m., 
Wood County Public Library. Admission Is 
free. 
"A Day In Hollywood, A Night In the 
Ukraine," Huron Playhouse production, 8 
p.m., July ~Aug. 3, Huron Playhouse, 
McCormick School, Huron. Tickets are 
priced at $4 for adults and $2 for children 
under 12. All seats are reserved. 
Reservations can be made by calling 
433-4744. 
Employment 
Opportunities 
Grant application dates set 
CLASSIFIED EMPLOYMENT 
OPPORTUNITIES 
• Indicates that an Internal candidate 
from the department is bidding and being 
considered for the position. The Faculty Research Committee will begin distribution of 1985-86 guidelines 
this week. 
Members of the committee are Richard 
James, musical arts; Christopher Dunn, 
research services; Doris Beck, biological 
sciences; Alan Emery, English; Ted Groat, 
sociology; James Litwin, institutional 
studies; Susan Petroshius, marketing; 
Boleslav Povsic, romance languages, and 
William Speer, curriculum and instruction. 
Applications must be submitted 
according to the following monthly review 
schedule. 
Basic Grants (annual): Nov. 1 
(submission deadline); Dec. 2-6 (committee 
meeting); May 19, 1986 (earliest start date 
of travel/research). 
Major Grants (annual): Nov. 1; Jan. 
Rees memorial started 
A memorial fund has been established 
in the name of Louise Rees, professor 
emerita of library and educational media, 
who died July 1. The fund will be used to 
add to the collection at Jerome Library. 
Those wishing to donate should send their 
contribution to the BGSU Foundation, Inc., 
noting that the money is for the Louise 
Rees memorial. 
Piano to be auctioned 
Bids are being taken on a Steinway 
Model D piano that is being sold as 
surplus by the College of Musical Arts. 
The bid opening will be Aug. 7 at 3 p.m. 
Prospective bidders can inspect the 
piano by contacting Paul Mccutcheon 
(2-2288). Bid forms can be obtained from 
the purchasing department (2-0411). 
Show features composers 
"Sounds of Our Century," a WGTE-FM 
radio program hosted by Donald M. 
Wilson, musical arts, will feature recent 
recordings of music by University 
composers. 
The program, which will air at 7 p.m. 
Aug. 2, is entitled "New from Bowling 
Green, Part II" and will feature 
compositions by Marilyn Shrude, Dean K. 
Roush, Burton Beerman and Wilson. 
Shrude and Beerman teach in the 
College of Musical Arts, while Roush is a 
former University faculty member who 
now teaches at the Ohio State University. 
20-24, 1986; May 19, 1986. 
For monthly program (travel and small 
grants): 
Cycle A - July 31; Aug. 19-23; Aug. 26. 
Cycle B - Aug. 30; Sept. 16-20; Sept. 
23. 
Cycle C - Sept. 30; Oct. 21-25; Oct. 28. 
Cycle D - Oct. 31; Nov. 18-22; Nov. 25. 
Cycle E - Nov. 29; Dec. 16-20; Dec. 23. 
Cycle F - Dec. 31; Jan. 20-24, 1986; 
Jan. 27, 1986. 
Cycle G - Jan. 31; Feb. 17-21; Feb. 24. 
Cycle H - Feb. 28; March 17-21; March 
24. 
Cycle I - March 31; April 14-18; April 
21. 
Cycle J - April 30; May 12-16; May 19. 
Cycle K - May 30; June 9-13; June 16. 
Cycle L - June 30; July 14-18; July 21. 
Reprint grants may be submitted at any 
time. Processing for payment typically 
requires 10-15 working days. 
Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. The deadline to 
submit material for the next issue, 
Monday, Aug. 5, is 5 p.m. Tuesday, July 
30. 
Editor: Paul E. Kostyu 
"Commentaries" and other notices 
should be sent to: 
Monitor 
Office of Public Relations 
806 Administration Bldg. 
Bowling Green, OH 43403 
NEW VACANCIES 
Posting Expiration Date for Employees to 
Apply: 5 p.m. Monday, Aug. 5, 1985 
8-5-1 Sales Clerk 1 
Pay Range 2 
University Bookstore 
Permanent part-time 
8-5-2 Secretary 1 
Pay Range 26 
College of Education 
Permanent part-time, grant 
funded 
CONTINUING VACANCIES 
Posting Expiration Date for Employees to 
Apply: 5 p.m. Monday, July 29, 1985 
7-29-1 
thru 
7-29-3 
7-29-4 
thru 
7-29-6 
7-29-7 
Cook 1 
Pay Range 3 
University Food Operations 
Three nine-month, full-time 
positions 
Food Service Worker 
Pay Range 1 
University Food Operations 
Three nine-month, full-time 
positions 
Stores Clerk 
Pay Range 3 
Management Support 
Services/Inventory Management 
faculty /Staff Positions 
The following faculty positions are available: 
College of Education: Dean. Contact Norma Stickler, secretary to search committee, 
Academic Affairs (2·2915). Deadline: Nov. 1, 1985. 
Ubrary: Coordinator of library user education. Contact chair, Information services 
(2-2362). Deadline (extended): Sept. 30, 1985. 
Special Education: Instructor. Contact: Edward D. Fiscus (2-0151). Deadline: Aug. 5, 
1985. Also, Instructor/assistant professor, special education. Contact Dr. Fiscus (2-0151). 
Deadline: Aug. 5, 1985. 
The following administrative staff positions are available: 
Athletics: Assistant athletic trainer. Contact Bill Jones (2-2401). Deadline: Aug. 2, 
1985. 
Cooperative Education Program: Assistant director. Contact Ralph Olson (2-2.t51). 
Deadline: Oct. 18, 1985. 
Registration and Records: Assistant registrar. Contact Susan Galdwell, administrative 
staff personnel services (2·2558). Deadline: Aug. 7, 1985. 
